TEAM / LEADER INFORMATION:  The following items were discussed at end of the summer debriefing with the 2005 interns. I felt it appropriate to include these ideas / recommendation in order to help the team leaders and team members to better prepare for their time in the Dominican Republic. ~~ Tom

Handbook / Songs:

· Emphasize to team leader to read and KNOW the


handbook;

· Team member are expected to read and know what is in the


 handbook;

· Team members are expected to know Spanish songs.

Preparation:
· Include Spanish speakers on your teams!!!;
· Teach basic Spanish phrases to the team members;
· Know the songs!
· Teams must be prepared for crafts, snacks, hospital & dump packs and communicate this to leaders;
· Prepare teams for doing work and chores! Acclimate to the climate by walking, working outside, drinking, etc. 
· Note to teams that they will be on both work groups and clean-up groups at the Manna / DR camp while in the DR.


VBS / Coffee House / Skits / etc.:

· DO NOT THINK AMERICAN!!!

· K.I.S.S. = Keep It Simple Stupid;
· Include a breakdown of VBS plans for the missionaries / interns to know where the team is headed w/ skits, songs, crafts, lessons, etc.;
· Skits & Lessons should be age appropriate for the VBS or Coffee House. 
· Work on skits & lessons until polished. Present in Spanish language or act out w/ timed narration.
· Explain Coffee House to include: what it is, what it is about, what to expect, what to do, no flirtation (period!), etc.; Brian / Tammie / Kayla can better address the Coffee House ministry.
· Emphasize evangelistic / spiritual needs of those being taught.

STRESS = For Team Emphasis:
· DRESS:  team leaders MUST emphasize to team members appropriate / modest dress for men & women. Examples:  one-piece swimsuits WITH straps; modest clothing w/ "no cracks – no cleavage"!
· Know what is appropriate interaction w/ the opposite sex!

· Quiet Time:  each a.m. to be done and observed! Recommend a prepared daily journal page w/ scripture, thought, prayer, etc. 
· In Dorms:  emphasize how sound travels in the DR. Note that each team is expected to have a specific time for all team members to be in the dorms. 
· Lights Out / Quiet:  emphasize that a specified lights out times is to be set and observed each night in the DR. Once lights are out, quiet is to be observed.
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